
 

 

 
 

Medical Plans (PPO Network: United Healthcare Choice Plus Options) www.umr.com 
3 major medical plans are available so you can select the health coverage option that best meets your needs. 

 
 PREMIER PLAN offers the higher level of coverage/co-insurance & hospitalization in addition to 

lower deductibles and annual out-of-pocket maximums. This is an 80/20 Plan in regards to co-

insurance.  

 BASIC PLAN is a standard level plan that will offer you traditional coverage to meet your 

healthcare needs; Reasonable co-pays in additional to all other conventional services. This is a 

70/30 Plan in regards to co-insurance.  

 VALUE PLAN is out most cost efficient plan, providing basic coverage levels. This is a 60/40 

Plan in regards to co-insurance.  

 
Each of these 3 Medical Plans offers the following Special Programs: 

-Disease/Case Management Program   -Diabetic Sense Program --24/7 Nurse Line   -Teladoc ($20 co-pay) 

 

 

Dental Plan (PPO Network: United Healthcare Options) www.umr.com 

 

  

 

 

 

 

 
Vision Plan (Superior Vision) www.superiorvision.com 

 

 

 
Basic and Term Life Insurance (Principal) 

 

  

 

 

 

Short and Long Term Disability (Principal)  

 

 

 

 

 

 

 

Vision Care Services In-Network Member Cost 

Exam (Once Every 12 Months) 

Frames (Once Every 24 Months 

Lenses (Once Every 12 Months) 

Contact Lenses (Once Every 12 Months 

Elective 

Medically Necessary 

$0 Copay 

$25 Copay; $150 Allowance 

$25 Copay 

  

$130 Allowance 

$0 Copay, Paid-in-Full 

SUMMARY OF BENEFITS EFFECTIVE 5/1/2017 
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EAP: Employee Assistance Program (Magellan) 

 

 

 

 

 

401(K) Plan (Principal Financial Group) 

 

 

 

 

 

 

Senior Care Centers Cares Foundation 

 

 

 

 

 

 

 

 

 

Our Values. Our Commitment. 

IGREW 

Integrity - Doing the right thing every time no matter what. 

Growth - Continuous improvement of personal, professional, and organizational goals. 

Respect - Treating others in a caring, kind and truthful manner in ALL circumstances 

Excellence - Each individual, team and the organization is a role model of the highest 

standard of clinical, operational, and financial performance 

Wellness - Wholeness of mind, body and spirit to achieve a balance of personal, 

organizational and community well-being. 

SUMMARY OF BENEFITS EFFECTIVE 5/1/2017 

EMPLOYEE ASSISTANCE 

401 (K) 

Plan 

OTHER 

“... I don’t know who else to send a thank you note, so I’m sending to you. We were leaving for the Hospital and checked our mail box and 

we received the check. It was truly answered prayer we know we had gas money for the trip up there but was not sure about getting back. 

I’m not use to receiving money from others it is usually us trying to raise money for others, our Res. & etc. We again thank you and our 
Employees for their love and kindness. We will make sure to give to this program so that others will find a blessing in their time of need. 

Thank you doesn’t seem to be enough.” 

 

 The Senior Care Centers Cares Foundation is 100% FUNDED by the team 
members. 

 Team members can contribute to the fund through payroll deductions or a lump 

sum cash donation. 

 Team Members who face financial hardship due to circumstances beyond their 
control can apply to the foundation for assistance. 


